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	Sr. No.
	Preliminary Questions
	Response
	Mention the evidences attached for reference

	
	
	(Yes/No/Not Applicable)
	Supplier Comments
	

	1
	Do you have a designated personnel who is responsible for labour welfare and labour law compliances? Mention the name and designation.
	 
	 
	 

	2
	Do you have written policies for your facility covering the aspects such as :
a) child labour
b) forced labour
c) human trafficking 
d) sexual exploitation
	 
	 
	 

	3
	Do you impart training on labour laws, child labour, forced labour, sexual exploitation, human trafficking and slavery to your workers including contract workers?
	 
	 
	 

	4
	Do you have the practice of keeping original documents (like identity documents, passport etc.)/ Financial deposits in form of recruitment fees from workers?
	 
	 
	 

	5
	Do you ensure that all employees (including contractors) are provided with understandable appointment/ employment letters and the employment agreement terms contain the termination clause exercisable by the employees? 
	 
	 
	 

	6
	Do you have disciplinary policies and procedures that contain any corporal (physical) punishment, mental or physical coercion, or resulting in wage deductions, reduction in other employment benefits or forced labour?
	 
	 
	 

	7
	Are any workers working excessive overtime beyond legal limits?
	 
	 
	 

	8
	Do you maintain the records for overtime working of all employees and suitably compensate them as per the local labour laws?
	 
	 
	 

	9
	Whether the mandated social benefits provided to all workers including contract workers (as applicable as per local laws such as Provident Fund, Employees Sate Insurance)?
	 
	 
	 

	10
	All employees to are entitled to paid holiday and paid sick leave (which is not deducted from employees' holiday allowance) and these arrangements are in accordance with national law or as otherwise agreed (for example with workers’ unions / workers’ representatives).
	 
	 
	 

	11
	Do you have defined expectations from your suppliers for compliance to local labour laws (by way of agreement, declaration etc.)?
	 
	 
	 

	12
	Does the company have mechanisms/ practices/policies in place for recording, investigation, processing, and settling the grievances of employees in relation to human rights/sexual exploitation?
	 
	 
	 

	13
	Are there any known cases of human rights/ labour law non compliances against you/ your organization of which Vedanta should be aware of? 
	 
	 
	 

	14
	Whether the workers/ employees are paid minimum wages as per the prescribed applicable laws?
	 
	 
	 



Supplier Name: 
Designation: 
Address:
Date: 
Company Seal duly signed by authorised signatory: 
